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The glorious past: BEHAVEs 2009, 2012, 2014, 2016 & 2018

Senie Energy Efficiency eBehaviour

c drsearotmann + Follow

drsearotmann #Chairman of #Motiva
Dr Juhani Wiio opening #behave2012

www.behave2012.info
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Energy Efficiency @Behaviour

European Energy Network
A volt)ntary network of Egu}gpean energy agencies # B E h aV E 2 O 1 2

@ Robin Neven
RrcaRioes www.behave2012.info
Ambient indicators like colour work better than numbers
in energy feedback, interesting! #behave2012 i Dr2 seaft
\\ \ j(“ drSaaratiaER @DrSeaRotmann

'Are you suffering from the #vampire #effect'? emails
were surprisingly effective! Ruth Rettie at #BEhavE2012

10:41 PM - Sep 20, 2012 from Helsinki, Finland - Twitter for Android
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drsearotmann Room full of awesome #behaviourchange
nerds #behave2012
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European Energy Network #BEHAVE2014 CONFERENCE
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& Dri seafl eneray  Energy Saving Trust &
¥ @DrSeaRotmann et @EnergySvgTrust

. : ) to sound to allow people to better .
When users get outsmarted by ‘smart' heating controls. gy use, by @danlockton RT @ukerchq: Harold Wilhite #BEHAVE2014 - We must

Or: when engineers design for engineers, not ‘'normal’ reconceptualise energy reduction as social,not just
humans economic good
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e | did NOT know that there actually wasn't a Hawthorne 2026 senmiourandenery Efcinc
&' @DrSeaRotmann Effect in the original Hawthorne study! #behave2016

There should be more anthrc
business to understand hum

A voluntary network of Europ

come 'smart plug' fatigue in
he people! #ript

#behave2016
There was no “ ’ ”
NO “Hawthorne effect” i
. ect” in the origi e B
Hawthorne experiments. original ] -
* Named aft o | ‘, il
er studies on workplace prod :

the Hawthormne plant in the 1920jes procuctivity and Wumination levels at . b2
* Resuilts of original studies do not hold up (Levitt & List, 2011) e
* Nevertheless, the Hawthome effect stands “among the most influential | i

social science research of the twentieth century” (Levitt & List, 2011, p. 237)
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A voluntary network of European energy agencies

Love this slide for its unabashed social science wonkery

@Y Dr2 seaf & Can't say | understand ALL the big words and their L
' @DrSeaRotmann meanings but | totally agree with the last point that o activities shape our
, @IPCC_CH models are mostly based on utilitarian terms ~©Vocative statement:
| love everything about @energyfe .pravE2018 ' more harm than good.”

presentation on @scotgov's ambi
plan and the role of Middle Actors =
#BEHAVE2018 totally delivered tt

B = —
= =



https://enr-network.org/

European Energy Network

What | love about BEHAVE

A voluntary network of European energy agencies

«  Tweet

Ky or Seafl
@DrSeaRotmann

Such a great last International @IEADSM #T1
workshop today @ZHAW #BEHAVE2018! A
super engaged, brilliant participants from fai
like Brazil, Iran & Tajikistan. What a great wa
Though | shall miss this exchange of ideas...

8:38 AM - Sep 6, 2018 - Twitter for iPhone

Il View Tweet activity

@ Dri. Seafl

. @DrSeaRotmann

This room @behave2018 #BEHAVE2018 is also >70%
female! Hence my slightly provocative question
@IEADSM #Task24 workshop yesterday: “Does
#behaviourchange have a gender problem?” Many
interesting differences in gender to explore - both, in
research subjects & researchers!

Niea
Does behaviour change have
a gender problem?

9:18 PM - Sep 6, 2018 from Zurich, Switzerland - Twitter for iPhone
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. UNEP DTU Partnership
The ¥ @UNEPDTU

BEHAVE )
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and Energy

Leading == companies share their insights on integrating

&y Driseafl
¥ @DrSeaRotmann

“Efficiency is doing the thing right, but sufficiency is
doing the right thing.” Paolo Bertoldi's talk on effective
policies promoting sufficiency at #BEHAVE2021
@UNEPDTU Session 1b

ﬁ Introduction (1)

Personzl Carbon Allowances

&y Driseafd
7 @DrSeaRotmann

The range of talks at #BEHAVE2021 @UNEPDTU is great
- just listening to Giorgia Spigliantini on human-driven
#energyefficiency in historic buildings. Soon on in the
same session our @users_tcp #HTRTask paper on gaps
in the commercial energy-saving #behaviour literature
A

Genesis of the reseai Theoretical framework and research ¢

Why 9 gag asap enern
The energy research perspective The
) in kaly, in z Ical framework @ Optimize their occupants’ comfort
Replacoment Rate of existing <3% o
buld €U o context of
i s Create a pro-active involveme
In the sam« and avoid energy wa!
T tH E = 14%
Sradmenn. gy meio @) : Recucs
A= 30% In museums decorations)
roprose

* Increase
preservation of architectural heritage

RESEARCH QUESTION

Historic buikings have a crucial role to reach EU 2050 GHG
emissions’ reduction goals (-80-95%)

What are the potentialities of energy saving and indoor environm

h
Since most HBs host human activities, there is the necessity 1o acting only on the way i c are

adapt them 10 our current ifestyle, e.g. ensuring health and
comfort of occupants

E—

Human-driven energy efficiency in historic bulldings Glorgia Spiglia  Human-driven energy efficiency in historic builldings Giorgia Spigliantini, PhO, [

o~
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The future: What is the role of BEHAVE? BEHAVEQ

e 6th European Conference on
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Lessons from the pandemic BEHAVE 0

2020_2021 6th European Conference on

and Energy

t 2021-03-07



Silver linings of the COVID-19 lockdown in New Zealand

Matthew Jenkins [&], Janet Hoek, Gabrielle Jenkin, Philip Gendall, James Stanley, Ben Beaglehole, Caroline Bell,

an Conference on
and Energy Efficiency

Charlene Rapsey, Susanna Every-Palmer
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Abstract

The COVID-19 pandemic has caused significant disruption, distress, and loss of life around the '
world. While negative health, economic, and social consequences are being extensively
studied, there has been less research on the resilience and post-traumatic growth that people
show in the face of adversity. We investigated New Zealanders’ experiences of benefit-finding
during the COVID-19 pandemic and analysed qualitative responses to a survey examining
mental well-being during the New Zealand lockdown. A total of 1175 of 2010 eligible
participants responded to an open-ended question probing ‘silver linings’ (i.e., positive aspects)
they may have experienced during this period. We analysed these qualitative responses using
a thematic analysis approach. Two thirds of participants identified silver linings from the
lockdown and we developed two overarching themes: Surviving (coping well, meeting basic
needs, and maintaining health) and thriving (self-development, reflection, and growth).
Assessing positive as well as negative consequences of the pandemic provides more nuanced
insights into the impact that New Zealand’s response had on mental well-being.
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Links of COVID-19 and the Climate Crisis BEHAVE )

2020_2021 Eth Europe.:n Conferencf‘_an

nd Energy E!

1. Common causes: Habitat destruction leads to both climate breakdown and pandemics.
2. Health inequity: Health systems are unprepared for global crises, increasing vulnerability.
3. Systems change: Solutions for climate justice & health equity: resilience, mitigation & leadership.

Specific concerns for the behaviour and EE community:
Importance of behaviour change in global crises & to protect the most vulnerable
Usefulness of behavioural and social science in messaging HTR audiences
Importance of trust in science & trusted messengers like public health professionals
Big impacts if that trust is undermined for political reasons
Co-benefits of energy efficiency & conservation (e.g. health, equity)
Embedding long-term behavioural persistence and systems change is HARD
Transition to a JUST, sustainable energy system only possible if we treat structural issues



Why behaviour change is hard

« Doing things in silos (policy vs praxis vs research vs community-led)
- The energy efficiency gap and market failures?

- So much more emphasis & funding into technology than people?

« Decoupling individual behaviour from wider contexts and systems

- Focusing our main policy interventions around the deficit model®

- Ignoring the role of habits and routines*

= Use those MOMENTS OF CHANGE and global disruption

o M

kC e

CHANTE

1Gillingham & Palmer (2014). Bridging the Energy Efficiency Gap: Policy Insights from Economic Theory and Empirical Evidence
2Qverland & Sovacool (2020). The misallocation of climate research funding.

3Simis et al (2016). The lure of rationality: Why does the deficit model persist in science communication?

4Darnton, et al (2011). Habits, Routines and Sustainable Lifestyles
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The future: Will we take up the call to truly CHANGE? ~ SEHAVE = .
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If you experience climate
grief, you can join my
friend Kady Cowan’s
Climate Tic Talk circle:

https://www.kadycowan.co
m/climatetictalk.html
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